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Fitchburg Police Department
5520 Lacy Road
Fitchburg, WI 53711
www.fitchburgwi.gov/police
(608)270-4300
Chief Chad Brecklin

MISSION STATEMENT

As members of the Fitchburg Police Department, our mission is to provide a professional community-oriented police service.
We are committed to creating and maintaining an active community partnership and assisting citizens in identifying and solving
problems to improve the quality of lives in our neighborhoods. We are dedicated to protecting life, property, and maintaining
order, while assuring fair and equal treatment to everyone.

VALUES

In achieving this mission, the men and women of the Fitchburg Police Department value the diversity of our community
and are dedicated to the professional and ethical standards we are sworn to uphold.
We promote and advocate:
Fairness: We treat all people impartially with consideration and compassion. We are equally responsive to our
community and employees.
Integrity: We recognize that our behavior must reflect honesty, sincerity, and accountability through ethical and moral
standards. We do not tolerate the abuse of our police authority.
Tolerance: We uphold goodwill, understanding, and equal treatment for everyone.
Commitment: We are proactive members of our organization and community. We are self-directed and
self-motivated. We identify problems and develop and implement solutions to improve our quality of life.
Honor: We honor the principles of the United States Constitution and the laws of Wisconsin. If the law is to be
honored, those who enforce it must first honor it.
Betterment: We support training, career development and modern equipment and methods to continuously and
objectively evaluate our own performance and be receptive to new ideas and constructive changes.
Unity: Our organizational existence is to unite our department with our community. We believe our community and
problem-oriented policing is an ongoing process and not a program with a beginning and an end.
Respect: We respect human life. We hold the preservation of life as our sacred duty. Our value of human life sets our
priorities.
Goodwill: We build and enhance relationships with our community and other law enforcement agencies through
communications, compromise, kindness and understanding.
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Fitchburg Community, Mayor, and City Council,
I am pleased to present the 2018 Fitchburg Police Department annual report. This report provides
a glimpse into how our dedicated personnel undertake the important mission of providing police
service to our community. As you look through our annual report, our core objectives of community
outreach and partnership, problem-solving, fair and respectful treatment of all, and
service-orientation are evident.
In reflecting on 2018, one of the notable themes for the year is transition. I began serving as the
City’s third-ever police chief in January and have spent the year adapting and learning in this new
role. One other transition that took place in 2018 was our implementation of body-worn cameras.
While this implementation has been a multi-year process, the department fully implemented our
body-worn camera program and all of our uniformed patrol staff wear body-cameras while on
patrol.
When I look at the public safety issues in our community in the last year, we continue to be
experiencing a significant number of autos stolen by mostly juvenile offenders. While the statistics
may indicate a small decrease in stolen autos when comparing 2018 to 2017, this issue will
continue to be a priority for our department. Unfortunately, our community also experienced too
many incidents of gun violence in 2018. The department investigated a gun-related homicide in
March and there were several incidents of gun-related violence during the summer months. The
department increased its presence in our community in response to these incidents, worked
cooperatively with other police agencies to investigate these incidents and make several arrests,
pro-actively collaborated with property owners to address safety concerns, and held listening
sessions in our community in response to the incidents.
I anticipate 2019 continuing to be another year of transition for the department. The department
will look to refresh our mission, vision, and values statements and continue to review our operating
protocols and practices to identify efficiencies and improved practices. Additionally, the
department will have a number of promotional opportunities as we select members for the fifth
detective position and for supervisory and command staff roles due to anticipated retirements in
2019. The police department will also continue its efforts to hire police officers in a currently
challenging time for recruitment and retention.
In closing, I want to thank the Fitchburg Community, Mayor, and City Council for the support you
provide to the Fitchburg Police Department. Our profession is challenging and our personnel are
presented with complex and critical situations on a regular basis. Our team is in our community
everyday striving to do what is right to resolve those situations as calmly and professional as
possible. With that in mind, I also thank each and every member of the Fitchburg Police
Department for their dedication, commitment, and service to our community and I encourage you
to do the same when you see them in our community.

Chief Chad Brecklin
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2018 AT A GLANCE

ORGANIZATIONAL CHART
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COMMUNITY POLICING
The men and women of the Fitchburg Police
Department have the honor of serving a community
that is diverse in every regard from demographics
to geography. Keeping the city safe for all to enjoy
is a challenge we cannot accomplish on our own.
We rely on our partnerships with the community to
exchange information, guide our efforts, and solve
problems.
In order to most effectively serve our community, all
patrol officers act as community policing officers.
Each officer works a two-year assignment to a
specific area of the city to foster community
policing.
To us, community policing means we actively
engage the neighborhoods we serve, partnering
with individuals, groups, businesses, and apartment
complexes. This engagement comes in the form of
face to face meetings, foot patrol and involvement
in community events. It is through this engagement
we strive to learn what neighborhoods and their
challenges look like through the lens of their
residents.
We also hope to learn how to most effectively address concerns and solve problems, which is almost
always through teamwork. This approach often
involves our city departments, community service
providers and citizens working together to improve
a neighborhood and our community.
Whether it’s at special events like Coffee with a
Cop or our Crime Prevention Picnic, or while we are
walking through your neighborhood, we relish
opportunities to meet and get to know those we
serve.
Addressing the challenges facing our community
and our society can best be accomplished with a
mutual respect and understanding that is sometimes
only attainable through a face to face conversation. We encourage our officers and our community
members to seek out these positive interactions so
we can make our community the best it can be.
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IN THE COMMUNITY

In June, Officer Guzman-Rodriguez attended the Viva Mexico
Celebration at Breese Stevens Field in Madison.

In December, Officer Saffold & Sergeant Hartwick chatted with
citizens at Starbucks during Coffee with a Cop.

In December, Department members took six deserving
students Christmas shopping for Shop with a Cop.

Following their shopping trip, department members and their
shopping partners wrapped gifts and enjoyed pizza.

In November, Department members delivered thousands of
pounds of food to the Allied Food Pantry.

In December, Department members partnered with Hy-Vee to
deliver holiday meals to local families.
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YOUTH ACADEMIES
The Department once again had the pleasure of
partnering with the City of Madison Police
Department and other law enforcement agencies to
host the annual Black & Latino Youth Academies.
The goal of these week-long programs is to build
meaningful relationships with black and Latino youth
in Dane County. Youth spend time at the academy
learning about various topics in law enforcement as
well as
leadership, interviewing, and other lifelong skills.
In addition to exposure to law enforcement careers,
students spent time with the Fitchburg Fire
Department and the Wisconsin Air National Guard.

CITIZEN’S POLICE ACADEMY
The Citizen’s Academy is an educational outreach
program designed to provide citizens a greater
understanding of the Fitchburg Police Department,
its organization, operations, and role in the
community. Participants gain an understanding of
police department responsibilities and the laws
that govern it. One of the main goals of the
academy is to develop a partnership between
citizens and their local law enforcement agency
that serves their community.
In 2018, the department hosted its eighth Citizen’s
Academy class. The Academy consists of a series
of nine classes held once a week on Thursdays
for 3½ hours, from 6:00pm to 9:30pm. During the
nine-week course, the citizens were able to learn a
wide variety of topics, taught by officers from the
department.
Students received hands-on training on topics
such as investigations, defensive and arrest tactics,
emergency vehicle operations, firearms, drug enforcement, and other basic police procedures.
We would like to thank our 2018 class for their
participation.
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PATROL
The Patrol Division, consisting of 34 officers, eight
sergeants, and a lieutenant, provides police services 24-hours a day to the City. Officers respond
to calls for service, enforce traffic laws, and patrol
the 35 square miles of the City of Fitchburg. In
addition to their daily duties, many patrol officers
also serve in special assignments including crisis
intervention team, field-training officer, tactics
instructor, motorcycle patrol, special events team
(S.E.T.) and more.
In 2018:
• The Patrol Division rolled out full-time use of
body-worn cameras by all officers
• Handled over 13,000 calls for service and
initiated over 11,000 calls for service
FIELD TRAINING
Field-Training Officers, known as F.T.O.s, are experienced patrol officers who accompany new
probationary officers to allow new officers to gain valuable experience and learn on the job. The
field-training program, which follows the 720-hour law enforcement academy, is sixteen weeks long
and consists of four steps which progressively increase the probationary officer’s workload.
In 2018:
• Conducted a total of 6,288 hours of training split between new officer training and check-out rides
• Trained eight new officers
STOLEN VEHICLES

DETECTIVE BUREAU

In 2017, the Department received a record high of 67
reports of stolen vehicles. Most, if not all of these cases,
were attributed to juveniles actively stealing cars
throughout Dane County.

The Detective Bureau, consisting of four
detectives supervised by a lieutenant,
provides investigative services in major and
complex crimes. Detectives also follow up on
investigations initiated by patrol officers,
coordinate cases and follow up with the Dane
County District Attorney’s Office and assist in
conducting new employee background
investigations.

In an effort to address the trend in 2018, the Department
committed a significant amount of time to coordinate
county-wide law enforcement resources and information
related to these investigations.
Department command staff met with multiple
stakeholders throughout the county, including juvenile
court judges, social workers and community organizations, to share information and attempt to address shared
problems.

In 2018 the Detective Bureau:
• Investigated a homicide and made three arrests in the case
• Assisted in a number of pre-employment
background investigations

For the first quarter of 2018, a patrol officer was
reassigned to coordinate open stolen vehicle
investigations and follow up on leads. Their work led to
the arrest of a 14 year old-juvenile who had
stolen a car with a 7 month-old infant inside in
December of 2017, among several other arrests.
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CIVILIAN SERVICE EMPLOYEES
The Department employs two Civilian Service Employees who also serve as certified humane
officers. Primary duties of the CSEs include animal control, animal cruelty and related investigations,
parking enforcement, and fleet management. CSEs are often called upon to assist in a variety of
other duties, including dispatching.
In 2018:
• Both CSEs received certification as humane officers
• Victor Marsh transferred from his role as a dispatcher to the CSE role
DISPATCH
The Department maintains a full-time Dispatch Center to answer incoming non-emergency phone
calls, dispatch calls for service, and assist officers in the field over the radio. Four full-time dispatchers are supported by a group of part-time dispatchers and in some instances patrol officers or civilian
service employees.
In 2018:
• The Dispatch Center implemented a new schedule for full-time dispatchers resulting in nearly an
80% reduction in the number of times patrol officers were assigned to dispatch
• The Dispatch Center successfully passed the State of Wisconsin TIME System Audit
CRISIS-INTERVENTION TEAM
With an increasing number of calls for service involving persons experiencing a mental health crisis or
individuals who have a serious mental health condition, the department has placed an emphasis on
Crisis Intervention Training. Almost 30% of our sworn personnel have received a week-long
training in Crisis Intervention put on through the National Alliance on Mental Illness of Dane County.
Once trained, these officers work as a team to identify and assist mental health consumers in the
community who have been involved with police calls for service.
In 2018:
• Officers Paul Eicher, Lisa Heitman, and Mong Thao joined the team
• CIT officers served dozens of consumers in 2018, helping connect them with mental health
resources
HONOR GUARD
In 2018, 144 law enforcement officers died in the line of duty. Two of these officers were from
Wisconsin. To represent the City and the Department and to assist in funerals and other ceremonies,
the Department maintains an honor guard team. Members of the team receive training in flag
handling and presentation, funeral honors, and other ceremonial customs.
In 2018:
• Officer Morgan Matz attended a week-long honor guard training and became the team’s newest
member
• Honor guard members attended line-of-duty death funerals for Milwaukee Police Officers Charles
Irvine and Michael Michalski
• Honor guard members presented the colors at the annual Department Awards Ceremony
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SPECIAL EVENTS TEAM

While the Department’s emphasis remains focused on the principles of community-oriented policing,
we also recognize addressing criminal activity sometimes involves encountering threats to our
community’s safety. To ensure community and officer safety in these instances, the Department maintains a Special Events Team, known as S.E.T. The team is equipped and trained to fill the void
between patrol officers and highly-specialized teams, commonly known as S.W.A.T., that are utilized in extremely high-risk scenarios. S.E.T. members frequently train with S.E.T. members from the
Middleton and Sun Prairie Police Departments and often work together to execute search warrants
and other operations. The team is also trained in crowd management and frequently assists in large
events in the Madison area such as Freakfest and special dignitary visits.
In 2018 the Special Events Team:
• Added new members to the team, including the K9 Unit
• Acquired new uniforms
ACTIVE SHOOTER RESPONSE TRAINING
In an effort to prepare our community to better respond to the threat of an active shooter the
Department began providing active shooter response training to businesses and community
organizations.
In 2018 active shooter response trainers:
• Trained City of Fitchburg staff
• Trained numerous community members at local businesses and places of worship
• Assisted the Verona School District with active shooter response training
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K9 UNIT
2018 marked K9 Drago’s first full year with the
Department and Officer Parker. The team
continued to build on their rookie year success
in 2018 as they re-certified through the North
American Police Working Dog Association and
received the Wisconsin Law Enforcement
Canine Handler’s Association Award for “Meritorious Apprehension”. The award was given for
their apprehension of a violent criminal, wanted in another state who led police on a vehicle
chase and then fled the vehicle on foot after
crashing it.
K9 Drago continued his amazing work as an
unofficial ambassador for the department. He
attended numerous department and community
events to meet his many supporters. On Halloween, Officer Parker and K9 Drago were spotted
dressed as Batman & Robin.
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AWARDS CEREMONY & BADGE PINNING
In May, the Department held its annual Awards Ceremony in conjunction with a badge pinning ceremony and Oath of Honor for new personnel hired over the last year.
In 2018, the following awards were presented:
• Chief’s Award to Brian Ford for his actions while employed as a clerk at a local convenience store
which led to the capture of an armed robbery suspect.
• Outstanding Service Award to Officer Johnathan Parker for his role and efforts in bringing K9
Drago to the Department.
• Outstanding Service Awards to Officer Douglas Heimerl and Detective Jeffrey Wissink for their
actions while responding to a fire at a local apartment and assisting in the extraction of a child with
sensitive medical equipment from the apartment.
• Outstanding Service Awards to Detective Aguirre, Lieutenant Donald Bomkamp, Officer Cesar
Lopez and Sergeant Thomas Schmit for their actions to take a suspect into custody following a
domestic disturbance where the male suspect had fired numerous rounds in the home.
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NEW HIRES & PROMOTIONS

NEW HIRES

Kaylin Radloff
Officer
5/30/18

Kayla Haynes
Records Clerk
10/01/18

Chad Brecklin
Chief
1/22/18

Ryan Michels
Lieutenant
3/26/18

PROMOTIONS

Nicholas Clemens
Sergeant
5/4/18
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2018 STATS OVERVIEW
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UCR STATISTICS
10-YEAR UCR CRIME COMPARISON
UNIFORM CRIME REPORTING
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Uniform Crime Reporting (UCR) is a
nationwide effort to collect and report
crime statistics.

800

Law enforcement agencies are
responsible for submitting statistics to
the FBI. Statistics are limited to
reported crime.

600

UCR is divided into two parts. Part 1
covers the violent and property crimes.
Part 2 covers a wider array of less
serious offenses.
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PART 1 UCR 5-YEAR COMPARISON
DEFINITIONS

Homicide: Murder and non-negligent
manslaughter: the willful (non-negligent)
killing of one human being by another.
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Rape: Penetration, no matter how slight,
without the consent of the victim.

17

Robbery: The taking or attempting to take
anything of value from the care, custody,
or control of a person or persons by force
or threat of force or violence and/or by
putting the victim in fear.
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Arson: Any willful or malicious burning or
attempt to burn, with or without intent to
defraud, a dwelling house, public building,
motor vehicle or aircraft, personal property
of another, etc.

Murder

Rape

Rob bery

Auto Theft: The theft or attempted theft
of a motor vehicle. A motor vehicle is
self-propelled and runs on land surface and
not on rails.

Aggravated As sault
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Burglary: The unlawful entry of a structure
to commit a felony or a theft.
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Incidents

Larceny: Theft (except motor vehicle theft)The unlawful taking, carrying, leading, or
riding away of property from the possession
or constructive possession of another.
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51

Incidents

Aggravated Assault: An unlawful attack
by one person upon another for the
purpose of inflicting severe or aggravated
bodily injury. This type of assault usually is
accompanied by the use of a weapon or
by means likely to produce death or great
bodily harm.
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CALLS FOR SERVICE
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Citizen Generated
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Officer Initiated: Officer generated activity including traffic stops, foot patrol, directed patrol, traffic assignments and follow-up.
911: Calls from citizens to 911 typically requiring immediate attention from at least one, and often from multiple officers.
Citizen Generated: Non-emergency calls from citizens requiring response from at least one officer.

ARRESTS, CITATIONS & REFERRALS
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Arrest

Citation - Adult

Citation - Juvenile

Referral

Arrests: A physical arrest of an individual for a criminal offense.
Citations: Municipal citations include traffic offenses as well as ordinance violations such as disorderly conduct and theft.
Referrals: Referrals to the District Attorney include cases where a physical arrest is not made but criminal charges are requested.
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USE OF FORCE
In February of 2016, the Dane County United Way Law Enforcement and Leaders of Color Collaboration
published a report titled “Recommendations Regarding Police Use of Force.” The general themes of the
report focused on building relationships and trust in the community, increasing training, and analyzing data to
build trust through transparency and ultimately reduce use of force by police.
Following the release of the report, the Department has worked to assess and implement many of the
recommendations that were not already in place. One of the recommendations of the report related to the
tracking, analysis, and publication of use of force data. Use of force data allows us to identify trends and any
needs for policy enhancement or additional training. Sharing this data assists us in having informed
conversations with the community.
While we have collected this data for some time now, we are continuing to improve our collection, tracking,
and analysis of the data. Each time an officer uses force above the threshold of a compliance hold, which
involves the application of pressure while grasping a subject, they are required to complete a report to be
entered into our data collection and to be assessed by a supervisor and an instructor.
The use of force by police is dictated by many factors including law, department policy, and statewide
standard law enforcement training curriculum. Within these “guides” are numerous factors that impact the
ability of officers to use force to control a subject or effect an arrest. Depending on these factors and
primarily upon the behaviors of the subject, officers may be able to use a variety of trained techniques or
devices to control a subject, stop a subject’s actions, or prevent serious injury or the loss of life.
Officers are required to train in firearms, less-lethal force devices and defensive and arrest tactics on a regular
basis. Over the last five years a significant emphasis has been placed on communication, de-escalation, and
consideration of alternatives, including creating time and distance to either disengage or reassess the

2018 USE OF FORCE DATA

In 2018, there were 19 incidents in which physical force, above the level of a compliance hold, was used. Five
of these 19 incidents involved the use of multiple types of physical force, resulting in 25 total uses of force.
TYPES OF FORCE USED
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DECENTRALIZATION
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TASER DISCHARGE
KNEE STRIKE
OLEORESIN CAPSICUM
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NOT ALL USE OF FORCE INCIDENTS MAY RESULT IN AN ARREST. THIS COMPARISON IS USED PRIMARILY FOR PERSPECTIVE

COMPARISON 2016-2018
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DEFINITIONS

DECENTRALIZATION - A trained or dynamically applied technique used to overcome active
or passive resistance or the threat of either. Decentralization techniques allow an officer to
guide a subject to the ground in a controlled manner. These techniques are often used if a
subject is running from an officer or resisting an officer’s attempts to gain control.

800

TASER DISCHARGE - The use of an electronic control device to create neuromuscular
incapacitation to overcome active resistance or the threat of active resistance.

600

OLEORESIN CAPSICUM - The use of “pepper spray” to overcome passive resistance, active
resistance, or the threat of active resistance.

400

KNEE STRIKE - A trained technique to deliver a focused strike from an officer’s knee to a
specific target area on a subject. This technique is often employed with a subject on the grou.
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